
Abernethy Primary School Improvement Priorities 2022-2023 

 

• Stakeholders will work to embed whole school strategies to ensure the 

participation, engagement, and achievement of all learners. 

 

• To offer rich outdoor spaces which enhances our learning and provides relevance and 

depth to our curriculum. 

 

• To develop an understanding and culture of ‘Rights Respecting’ and ‘Digital Literacy’ 

across our whole school community, with an aim to achieve our Bronze RRS and Digital 

Schools Awards. (Whole school outcome). 

 

 

 
 

 
             

 

 

 

 

 

 

 

 

Attendance 2020-2021                                        Total: 92.14% 

Although attendance is lower than in previous years, it is in line with the PKC average.  

 

The ‘National Improvement Framework’ (N.I.F) provides a clear vision and priorities for 

Scottish education. Within this report, we have made reference to our schools’ progress again 

the drivers within the N.I.F, together with an evaluation of key Quality Indicators. 

 

This report was written in conjunction with Abernethy Primary School 

self-evaluation process; reflecting feedback from parents, staff and pupils. 

 
 

        

 

 Abernethy Primary School 

       Standards & Quality Report 2020-2021 
 
 
 
 

 

Our Purpose 

 

Our vision is of a confident ambitious school with a strong identity. By working in 

partnership with pupils, parents, staff, and local community we encourage respect, aspiration 

and a love of learning. Our school will be vibrant and stimulating; a safe, happy, healthy, 

and sustainable environment; and a place where all can contribute and share; a place where 

everybody has the opportunity to develop attitudes, skills and knowledge that will enhance 

their future lives. We are a school which is continually developing. 

School Aims 

 

Our school community will: 

• help us work together, to be motivated and be responsible for our own learning 

• make our learning interesting, useful, and challenging 

• help us when we need it, to feel confident, safe, and empowered to aim high 

• help us be the best we can be, honest and kind, willing to try 

• help everyone make good choices so we can be happy and healthy 

• help us believe we can bounce back from setbacks in learning and life 

• help us recognise and respect our differences and strengths 

• help us contribute and respect our community and the world we live in 

• share and celebrate our achievements in and out of school 

 

Or core values are:  

R  Respect F  Friendship                                                                         

E  Equality  A  Acceptance                                                              

A  Aspiration R  Resilience                                                                         

C  Cooperation  

H  Honesty 

 Learning Today for Tomorrow 
 



N.I.F Priorities– ‘Assessment of Children’s Progress’ & ‘Performance Information’ 

All learners continue to aspire to be all that they can, and their success is celebrated during Virtual and 

live assemblies, Seesaw learning journals, school website and whole school wider achievement walls.  

Learners continue to present as articulate and happy, and most are motivated to do their best.  

 

Performance within national CFE Literacy & Numeracy at Early, First & Second Levels - Most pupils in Pr. 1 

are Secure in Early Level Numeracy & Writing & Listening & Talking. Almost all pupils within Primary 1 

were secure within Reading. Most pupils within Pr. 4 were Secure at First Level Literacy, with most being 

Secure within Numeracy. Almost all pupils in Pr. 7 achieved Second Level Literacy and Numeracy.   

When comparing with our comparator schools, we are on par within Early & First Level achievement and 

ahead across Literacy & Numeracy Second Level. 

 

Almost all learners were engaged in discussions about their learning. When analysing our data, we shall 

be focusing on raising attainment within Listening & Talking and Reading, as well as developing our 

Outdoor Learning space to enhance our pupils learning experience. 

 

Targeted learners took part in a trialled initiative of a block of Art Therapy. (Pupil Equity Fund)  

This initiative had a big impact for all these pupils; supporting levels of engagement, as well as providing a 

space to express and be supported. 

  

All learners continued to experience a wide range of opportunities to enrich and enhance learning and 

achievement. Learners explored a range of opportunities to show initiative, express pupil voice and develop 

an understanding of the power of working together. Latterly, being able to come together once again as a 

school community, and carryout class visits across Perth & Kinross, has brought a wonderful spark back to 

our learning ethos. 

 

QI 3.2 Raising Attainment & Achievement – Good 

 

N.I.F Priorities – ‘School Improvement’ & ‘Parental Engagement’ 

 

All classes continue to embed profiling their learning using Seesaw, providing learners with the 

opportunity to collaboratively plan, track and self-evaluate their learning with their peers and families. 

We recognise a next step is to moderate Seesaw across the school, to ensure consistency of learning, 

feedback and target setting is recorded. 

 

All staff continue to embed all our curricular pathways from Early-Second Level, as well as continue 

growth of IT profiling across the classes both in and out of school learning time. We shall continue to 

embed this progress next session, as well as work towards our ‘Rights Respecting’ and ‘School Digital 

Champions’ awards. 

 

Growth Mindset continues to become the thread of everything we do, with pupils showing greater 

resilience when embracing learning. This approach to Abernethy School Life continues to be essential, 

particularly when pupils are reflecting and planning their next steps. 

 

Transition experiences across the schools have continued to be high priority for us. Transitions across and 

within Nursery, P1 and P7 were carefully planned, and parents were informed and included in this process. 

As a school we held several online meets for Early Years parents and P7 pupils enjoyed the opportunity to 

carry out several transition lessons remotely and in person with Perth High School staff.  

Our ethos and resilience within the school are key to our success. Pupils, parents, and community 

members partnership is what makes Abernethy PS special. Our Parent Council continue to work hard to 

support our school, giving strategic advice, encouraging parental involvement, and organising a variety of 

fund-raising activities. We are committed to continuous improvement therefore the support given to staff, 

pupils and the school is invaluable and given the challenges we have faced over the last few years, this 

continues to be very much appreciated. 

 

Parents and the community have continued to be encouraged to take part in our school self-evaluation 

processes. It is recognised that our school community prefer snapshot feedback methods, rather than 

reflection on annual. Only a few families returned annual feedback in May 22.  

Parent’s nights were held remotely via telephone; our school community adapted well, and feedback was 

positive to the quality of discussions held. We evaluated within our annual review for the preference 

between online, telephone and in person parents’ nights in the future.  

Three report points were shared throughout the school year, with 2 interim progress reports and a final 

summary to conclude. 

 

QI 2.3 Learning, Teaching & Assessment – Good  

QI 3.1 Ensuring wellbeing, equality & inclusion – Very Good 

 

N.I.F Priorities – ‘School Leadership’ & ‘Teacher Professionalism’ 

Pupils  

 

This session we have returned to offering a full range of leadership opportunities to learners. The House 

Captains have organised events including a World Book Day and a dress down fundraiser. The Pupil 

Council has successfully worked with pupils to run a Ukraine appeal for our community. Our Bikeability 

leaders have held ‘Bikeathon Breakfasts’, ‘Bike Cinema’ and ‘Bikeability supports’ during sessions. 

This session also saw the full return of the Digital Leaders and Sports Ambassadors. 

Learner’s voice continues to be featured through reflection discussions in class, questionnaires, and Pupil 

Voice feedback sessions with SLT.  

 

Staff  

 

The ethos of our school is very much about shared involvement, shared leadership, and shared 

responsibility. This session staff have collaborated and supported each other in a range of aspects of school 

life. Our capacity to manage leadership of change is good.  

• The school continues to promote understanding of children’s development through professional 

learning. This year all teaching staff undertook training with the Educational Psychology team using 

updated inclusion policy, as well as ‘Trauma Informed Practice’ training with partners RASAC. 

• Staff continue to engage in professional learning which enhances their roles in school. This has 

included Outdoor First Aid, Digital Leader role, Bikeability and Play in the Early Years. 

• Support Staff have responsibility for a range of initiatives e.g. First Aid, Playground games & 

equipment use, as well as promoting social and emotional wellbeing indoors and outdoors. 

• All staff were members of Quality Improvement working groups – leading on the development of Art 

Therapy & Outdoor Learning across the school. 

 

QI 1.3 Leadership of Change – Very Good 


