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PERTH AND KINROSS COUNCIL

Housing and Health Committee

12 March 2014

Joint strategy for Learning Disability and Autism Services 2012-2015

Report by Executive Director (Housing and Community Care)

PURPOSE OF REPORT
To report on the progress of the joint strategy for Learning Disability and Autism 
Services (2012-2015). The report shows the positive impact on the lives of young 
people and adults with a learning disability and the priorities of the joint strategy, as 
well as providing information on new national policy and other significant influences
that are shaping local policy and plans.

1. BACKGROUND / MAIN ISSUES

1.1 The joint strategy for Learning Disability and Autism Services (2012-2015)
was approved by Housing and Health Committee (Report 12/334) in August
2012. In the same month, it was presented to and approved by the Perth and 
Kinross Community Health Partnership.

1.2 The joint strategy was developed to bring about a range of further
improvements to the quality of life, wellbeing and prospects of people with a
learning disability/autism and their carers, parents and families. It provides an
integrated framework and focus for a wide range of service developments,
enhancements and investment priorities over a three year period.

1.3 The comprehensive modernisation programme of learning disability services
has culminated in the improved co-ordination and quality of all areas of
service and brought about significant cultural shifts and improvements to the
life chances for individuals, including:

• A new focus on person-centred planning, empowering and developing
inclusive approaches to supporting individuals and their families.

• Shifting the balance of care from hospital and residential-based
environments to independent lives in the community.

• Promoting the rights of people with a learning disability to a fulfilled life as
citizens with all the opportunities our society offers; i.e. further education,
employment, good quality housing, a social life with friends and the
chance to follow their individual interests and aspirations.

14/111
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1.4 The joint strategy places Perth and Kinross Council and NHS Tayside in a
position of strength with regard to the integration of health and social care. 
Already this established strategic process has paved the way towards an 
effective statutory partnership in the future. This is being realised by the 
steady and growing development of joint planning, commissioning and policy 
development. Operational business is now supported by partnership working 
in a range of areas, for example, shared management team meetings, joint 
working protocols across all key services, joint professional practice forums
and multi-agency workforce learning and development programmes.

1.5 The joint strategy takes account of the Social Care (Self Directed Support)
(Scotland) Act 2013 which became law in January 2013. The Act enshrines
the Scottish Government’s aim to empower individuals and their families by 
offering more control and responsibility for their own support and social care
arrangements.

1.6 The application of the Act is commonly referred to in broad terms as
‘Personalisation’. This new approach enables individuals to be more involved
in the way services are designed. It goes beyond tailoring existing provision
as it brings about a more flexible and innovative set of options to make sure
people have a service that suits their unique and individual requirements. In 
social care, this will mean everyone having more choice and control about the 
content of their support plan. One of the many ways this can be achieved is
through Direct Payments that can be used to commission a service of the
client’s choice, or to employ a personal assistant directly.

1.7 In June 2013, the Scottish Government launched ‘The Keys to Life’, its new
10 year national joint strategy for improving quality of life for people with a 
learning disability. It contains 52 recommendations which will be applied 
locally through a revised Joint Strategic Implementation Plan. Whilst ongoing
themes, such as housing and employment, feature in this national plan, new 
areas for improvement include health inequalities, wider and more detailed 
data collection, criminal justice and human rights. A summary of ‘The keys to 
life’ can be found in Appendix A.

1.8 In March 2013, the CIPOLD ‘Confidential Inquiry into premature deaths of
people with a learning disability’ (funded by the Department of Health)
published the findings of its three year study showing that 37% of the deaths 
of people with a learning disability (in the research area) were considered 
avoidable. In July 2013, the Department of Health published its response and 
recommendations. The joint strategy Group will review and formulate the
local response in the Strategic Implementation Plan through 2014-2015.

1.9 The joint strategy addresses some of the relevant recommendations within
the ‘Scottish joint strategy for Autism 2011’. It does so only in relation to 
clients with a dual diagnosis of autism and learning disability. The needs of 
children and adults with a condition on the ‘Autism Spectrum’ who do not have 
a learning disability are addressed in the local Autism joint strategy and Action
Plan which is currently being drafted.
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1.10 Later this year, the Scottish Government will issue guidance on developing 
joint commissioning plans for client groups such as those with a learning 
disability. In anticipation of this, the joint strategy Group has established 
working links with the Perth and Kinross - Joint Commissioning Steering 
Group which is in the process of drafting the joint strategy for older people’s 
services. In response to this, the governance and commissioning 
arrangements for learning disability services have been re-modelled to create 
a more integrated local framework can be found in Appendix B.

2. PROPOSALS

2.1 The Implementation Plan for the joint strategy – it is proposed that
Committee acknowledge the progress made by the joint strategy Group at this
mid-way point in the three year plan. A range of developments has been
taken forward by the partners, which has led to many improvements in the 
lives of young people and adults with a learning disability. This report details
a small selection of the positive impacts on those lives, whilst the full Joint
Strategic Implementation Plan - Progress Report February 2014 can be found
in Appendix C.

2.2 The Implementation Plan contains twelve broad strategic themes which are
supported by a number of detailed objectives. The themes are referred to as
‘The Pledges’. These are concerned with:

• Improving communication and involvement
• Housing and independent living
• Physical, mental and spiritual wellbeing
• Making friends, loving relationships and active social lives
• Staying safe in the community and online
• Moving on from school to adult life - Transitions
• Further education and training
• Getting a job
• Supporting carers and families
• Taking control and making choices - Personalisation
• A better life in older age
• Improving services for people with autism

The following selection of examples illustrates the positive impact that the 
Joint Strategic Implementation Plan is helping to bring about in clients lives:

2.2.1 Involvement and the positive contributions made by people with a
learning disability – through actively supporting individuals to be involved in 
consultation and service development, the ‘Us and the Housing Group’ was 
formed involving a group of adults with a learning disability. Because of their 
shared interest, concern and personal experience of disability harassment,
the group produced a series of educational DVDs entitled ‘It Goes On and
On’. One of the key messages of the film and the accompanying instructional 
pack is to raise awareness about the bullying endured by people with a 
disability. The films have been shown in schools and community groups, and 
to much acclaim both locally and nationally. The DVD and pack is free to all 
and available online at www.pkc.gov.uk/itgoeson

http://www.pkc.gov.uk/itgoeson
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2.2.2 Your own home and an independent life – in February 2014, 64 adults with
a learning disability in Perth and Kinross are enjoying independent lifestyles,
supported in their own tenancies with care packages that suit their unique
needs and preferences.

“I like my support workers; I couldn’t live at my flat if I had no-one to help me
with things”

“If I didn’t have support staff it would be hard to live in the town. Folk said I 
won’t manage but I do” (Independent Advocacy Client Focus Group, 20th

May 2013)

To make sure that people with a learning disability receive all the benefits they 
are entitled to, the Perth and Kinross Welfare Rights Team offer ‘Income 
Maximisation Assessments’ and between May 2013 and August, 281 were
carried out.

‘Shared Lives Services’ is an innovative approach to providing a form of adult
placement offering personalised services to people who are unable to live
independently. In 2013, a service was commissioned through tender and 
awarded to Richmond Fellowship. At 30 January 2014, this new service had 
recruited three self-employed carers who are now successfully matched with
clients. Benchmarking with similar services in other areas suggests that the
rate of take-up is better than average.

2.2.3 Playing sports and keeping fit – a key aim of the joint strategy has been to
help people improve their general fitness and enjoy a range of sports. In a 
recent focus group individuals who were asked the question – ‘what makes
you feel good?’ responded:

“We could do with more gyms and more sessions for people with disabilities”
“Big gyms are expensive. You pay for a year and it’s a lot of money”

Live Active Leisure (LAL) is a key strategic partner who has been successful
in widening the range of sports activities available to adults with a learning 
disability. The ‘No Limits’ consultation event in February 2013 attracted 150 
participants who tried out a variety of leisure and sport activities. A new ‘No 
Limits’ evening club started in August 2013; to date there have been 10 
sessions with 47 attendances. Weekly ‘No Limits’ sessions are part of the 
Bells Sports Centre programme with 35 sessions attracting 331 attendances 
between April and Dec 2013. In the localities, LAL supported a new 
programme with Blairgowrie Day Opportunities offering a range of activities in
7 sessions which attracted 100 attendances.

‘Saints Academy - Inclusion through sport (SAINTS) Project’ encourages 
people with a disability or health issue to participate in sports. This initiative is 
delivered in partnership with Housing and Community Care and St Johnstone 
F.C. The Learning Disability Group doubled the number of participants at the
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Special Olympics last year with a degree of medal success (particularly in 
football); their disability cricket squad was the only Scottish team to travel 
down to old Trafford for a tournament last year and won it; they are now 
planning their own tournament.

The Perth and Kinross Community Health Partnership, Learning Disability 
Service supported an initiative to form a Duke of Edinburgh Awards Group 
specifically for adults with learning disabilities. This has been a resounding
success over the last three years with 5 people achieved Gold Awards, 3
Silver and 1 Bronze. The group involved people who have needs additional to
a learning disability, including wheelchair use, visual impairment and mental
health issues. All participants fulfilled the required elements of the award 
which meant camping and cooking outdoors in the worst of the Scottish 
weather. As far as is known, this is the first additional support needs group to
have achieved such success out with an educational establishment.

2.2.4 Better health and wellbeing – by comparison to the general population,
several studies show that people with a learning disability have inequitable
access to, and unsatisfactory experiences of healthcare services.
Accordingly, a range of pro-active, local initiatives has been implemented to
improve the health and wellbeing of this client group.

Individuals who are admitted to general in-patient units now receive additional 
support for communication and other special needs they may have. This has
been made possible by the establishment of the ‘The Learning Disability
Acute Liaison Nurse Service’. Hospital teams can now access specialist 
support, advice and education to improve the experience for the patient with a
learning disability. A similar service is now being developed to support
primary care services.

A specialist ‘Learning Disability Falls Service’ is in development because 
people with a learning disability, complex needs and long term conditions can 
be at a greater risk of falling and sustaining injuries. Because of special 
communication needs, this group is unable to benefit from the generic ‘Falls
Service’. Other new specialist healthcare services which aim to address
health inequalities and recently identified needs in the adult learning disability 
population are:

• Perth and Kinross Sexual and Reproductive Health Clinic Services –
opened in Drumhar Health Centre, April 2103

• Down’s Syndrome Health Screening Clinics – operational since May 2011.
These clinics also screen for dementia as this condition can appear earlier
in people with Down’s Syndrome

• Bridge to Vision Tayside Initiative - Vision Support RNIB Project has
increased the number of people with a learning disability who receive
routine eye tests

2.2.5 Enjoying friendships and active social lives – Enable and Perth and
Kinross Council jointly established a new service in March 2013 called
‘Friends Unlimited Network’ (FUN), with the aim of helping clients to come 
together and make friends. To date there are 53 members with many more
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interested in joining. Individuals are represented on the steering group and
play an active part in deciding the programme of events. FUN is more than
just a social and recreational club in the traditional sense. There is also a 
range of social skills training on offer to help members build communication
and relationship skills for the future.

2.2.6 Feeling safe and confident in the community – the recent establishment of
the ‘Safe Place Scheme’ in Perth offers vulnerable people and those with a 
learning disability somewhere to go if they feel unwell, lost or are being
bullied’. Safe Place’ shop window stickers are displayed wherever the
scheme has been adopted in the St John’s Centre.

2.2.7 More young people with a learning disability now receive specialist
support and advice to help them plan the move from school into 
adulthood – the new Transitions Service located in the Adult Learning 
Disability Fieldwork Team works in partnership with schools, Children’s 
Services and family support services, such as PAMIS to ensure that young 
people with a learning disability receive personalised, self-directed support 
packages to help them achieve their desired outcomes. This work can begin 
as early as Primary 6. At February 2014, thirteen young people are receiving 
a service. Only one young person receiving services from this team, and who
left school in 2013, went on to receive ‘traditional’ support in day
opportunities. All others moved into either further education and/or some form 
of employment.

2.2.8 More young people with a learning disability and complex needs achieve
their personal ambitions through improved access to further education
– in September 2013, Perth College UHI, PAMIS and HCC launched a ‘pilot’
training course ‘off-campus’ at Gleneagles Day Opportunities in Perth. This 
joint initiative was aimed at those students with more complex needs. The site 
at Gleneagles provides all the necessary equipment and support staff on hand 
to assist where required. It has proven successful and further courses are 
being planned.

Students with a learning disability now receive specialist support at Perth 
College UHI within the faculty of Social and Vocational Studies. A Community
Learning Disability Nurse is based in the department one day per week to
support individuals, offer drop-in sessions, deliver life skills sessions and
advise teaching staff. Joint evaluations show this partnership to be very 
successful and it is planned to continue for the foreseeable future.

2.2.9 A steadily increasing number of adults with a learning disability are in
paid work – in 2012, of the 88 clients supported by the Housing and
Community Care Employment Support Team; 32 entered employment and 26
found volunteering opportunities. The data was similar for 2013 but 
‘throughput’ in real terms was higher accounting for redundancies and the end
of fixed term contracts.
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2.2.10 More carers and families receive support and a break when they need it
– in 2013, the Short Breaks Bureau managed by Cornerstone through a 
Service Level Agreement with the Council helped 67 adults to access a range 
of holidays and short breaks of their choice to various locations in Scotland
and overseas.

PAMIS ‘Future Choices’ project has provided a range of training and 
information events aimed at reducing family carers' concerns and stress by
ensuring they are informed about all the necessary information needed to
form personal support plans for their sons or daughters. Training is provided 
on transitional issues such as: Welfare and Financial Guardianship under the 
Adults with Incapacity, (Scotland) Act 2000, Self-Directed Support - the 
processes and implications, Welfare Reform and how this will affect family 
finances amongst a host of other topics.

2.2.11 People with learning disabilities have more choice and greater control
over the way their support is provided – the ‘Personalisation’ of social care 
has brought about a move away from traditional services. The increase in the 
use of ‘Self Directed Support’ (SDS) offers clients a more individualised 
support package that better meets their unique needs and is more flexible. In
2013, fifty people with a learning disability were receiving non-traditional
support in the form of Direct Payment for at least part of their care package.

A number of individuals who currently live in care homes, or are in ‘out-of-area
placements are having their needs reviewed to assess suitability for moving 
into a house in their local community. Alternative supports can now be 
arranged through new options, such as Shared Lives Carers and Personal 
Assistants.

2.3 Strategic priorities for 2014 to 2015 – the strategy Group has identified the
following areas within the Implementation Plan as the key tasks for the
ensuing eighteen months when this joint strategy ends.

2.3.1 To continue the process of Personalisation – two Perth and Kinross
Council Capital Building Funds (each with a value of £735,000) have been 
identified to develop around eight bespoke housing units. Two specific client
groups have been identified as potentially requiring bespoke builds; adults
with Profound and Multiple Learning Disability (PMLD) and those with Autism
and complex needs. The process is underway to identify a suitable site, 
potential tenants, and required building adaptations.

2.3.2 Better lives in older age – due to improved mortality rates, the older group of
adults with a learning disability is growing year on year. Their health and 
social care needs are changing. (Adults with Down’s syndrome are 
considerably more susceptible to early onset dementia). Accordingly, the joint
strategy Group is in the process of forming a multi-agency development group
to work on a strategic policy regarding access to suitable services, dementia 
screening and care, and workforce training and development.
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2.3.3 The Perth and Kinross joint strategy for Autism – This joint strategy is
being developed in response to the Scottish joint strategy for Autism. The 
joint strategy Group will ensure close working links with its local partners to 
improve provision for people with a learning disability who are living with the 
additional challenge of a condition on the Autism Spectrum. This will involve 
the development of a more detailed local plan for integrated working and joint 
commissioning arrangements for this client group

NHS Tayside is currently developing a business case to identify how it will 
meet its obligations to deliver a service to people with an Autistic Spectrum 
Disorder (ASD) encompassing Autism, Asperger’s Syndrome and Atypical 
Autism. Initial recommendations suggest that the NHS care pathway of ASD 
will be part of a multi-agency health, education and social care pathway
covering all aspects of the individual’s life.

2.3.4 The development of an Inclusive Communication Policy – to make sure
services share information in a way that everyone can understand. From this
initiative, there will be wider availability of ‘accessible information’ in the form
of Easy Read documents and a range of other forms of assisted 
communication. A multi-agency Accessible Information Working Group has
now been formed, and a full work programme set out for two years hence.

2.3.5 ‘Making Choices Keeping Safe’ – is a recently published local policy
document containing guidelines for statutory, private and third sector workers
on how to approach the subject of sexuality, and respond to the sexual health 
needs of people with learning disabilities. An accompanying training 
programme will help staff to use the ‘Early Identifier Tool’ and develop 
awareness of important related legislation.

2.3.6 Enhancing job retention services to help people stay in their jobs – this
will be undertaken by the local Employability Network Governance Group
which has working links with the joint strategy Group. Engagement with 
employers to increase job opportunities for this client group will also remain a 
strategic priority.

2.3.7 Consolidating and widening integrated working – partnership working in
the area of planning and operations across agencies, including Perth and
Kinross Council, NHS Tayside and Perth College UHI, has been extended
and strengthened under the auspices of the joint strategy. This process will 
continue as more shared projects are realised and jointly managed. Links with
third sector services will be enhanced through the Service Providers’ Forum
which is currently developing its constitution and role. New aims for this
Forum include the coordination of representation on Council (and other)
planning and decision-making forums

2.3.8 Improving communication and involvement with carers and parents –
the joint strategy Group has recently reviewed the approach to engaging with 
carers and parents in order to increase and widen participation across the
various groups. A range of different forms of engagement are now being
implemented; i.e. a supported forum, a regular newsletter, specialist 
workshops and communication with carers and parents of people with a
Profound and Multiple Learning Disability.
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2.3.9 A joint local response to the recommendations contained in the new
national ten year joint strategy entitled ‘The keys to life - Improving 
Quality of Life for People with Learning Disabilities – This is the new 
national joint strategy produced by the Scottish Government and the Scottish 
Consortium for Learning Disabilities and is the successor to the ‘Same as
You?’ (2000).

The ‘Keys to Life’ makes 52 recommendations on a range of themes, the 
greatest number of which are health related, 18 in total. New themes include
commissioning, criminal justice and transitions. There is a considerable
emphasis on partnership working and a stronger focus on employability.

In September 2013, the joint strategy Group began work on benchmarking 
local services against the recommendations and formulating local actions for 
incorporation into the Strategic Implementation Plan where required. Around
half of the recommendations have a timescale of 1 to 2 years for completion, 
with the remainder set to deliver between 2 and 10 years’ time.

The joint strategy Group has drafted a set of wide-ranging proposals for the 
local response to the 52 recommendations. Following consultation with all 
key stakeholders, the proposals will be taken forward through actions in the
current Joint Strategic Implementation Plan.

3. CONCLUSION AND RECOMMENDATIONS

3.1 Effective partnership working across all agencies, individuals and family
carers has brought about significant progress in the first eighteen months of
implementing the joint strategy. A concerted focus on the priorities for the
remainder of the second and third year will make sure the Implementation
Plan remains on track and consistent with its aims and desired outcomes.
New challenges will arise through the local response and incorporation of the
recommendations from the national joint strategy’, ‘The keys to Life’.

3.2 It is recommended that Committee:

• Acknowledge the positive developments to date through the joint strategy
for Learning Disability and Autism Services (2012-2015).

• Endorse the continuing implementation of the actions and priorities for joint
service development through the remaining term of the joint strategy.

• Receive the final report on the outcomes of the joint strategy at its
completion in eighteen months time.
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ANNEX

1. IMPLICATIONS, ASSESSMENTS, CONSULTATION AND
COMMUNICATION

Strategic Implications Yes / None
Community Plan / Single Outcome Agreement Yes
Corporate Plan Yes
Resource Implications
Financial Yes
Workforce Yes
Asset Management (land, property, IST) None
Assessments
Equality Impact Assessment Yes
Strategic Environmental Assessment None
Sustainability (community, economic, environmental) None
Legal and Governance None
Risk None
Consultation
Internal Yes
External Yes
Communication
Communications Plan Yes

1. Strategic Implications

Community Plan / Single Outcome Agreement

1.1 The joint strategy for Learning Disability and Autism Services 2012-2015 has
particular relevance to the delivery of the Perth and Kinross Community Plan 
(2013-2023) /Single Outcome Agreement in respect of the following local
outcomes:

o Giving every child the best start in life - by way of the new Transitions
Services that supports young people with the move from school to
adulthood.

o Developing educated, responsible and informed citizens - by way of
several initiatives; i.e. Further education classes provided by Perth College
UHI now being delivered off campus in supported environments for people
with complex needs.

Corporate Plan 2013-2018

1.2 The joint strategy for Learning Disability and Autism Services 2012-2015 has
particular relevance to the delivery of the Perth and Kinross Corporate Plan in 
respect of the following local outcomes:
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o Supporting people to lead independent, healthy and active lives – this is
the core aim of the joint strategy with most aspects the Implementation
Plan leading to these outcomes for clients

2. Resource Implications

Financial

2.1 Transition costs for the financial year 2013-14 are within budget, and it is
expected this will also be the case for financial year 2014-2015. Accordingly,
Projected Costs for leavers in 2014 can be calculated with accuracy. In 
September 2013 the cost of the transitions leaving School in summer 2014 
was projected at £527k. Following Outcome Focused Assessments and 
planning being undertaken by the Transition Team the anticipated costs of 
leavers is now projected at £224k, therefore an expected cost reduction of
£303k from original forecast. This is based on the current list of Transition
Clients and their needs. It should be noted these costs can change
depending on Client’s circumstances.

Workforce

2.2 A Joint Workforce Training and Development Plan underpins the Strategic
Implementation Plan as detailed in Appendix C

Asset Management (land, property, IT)

2.3 There are no asset management implications arising from within this report.

3. Assessments

Equality Impact Assessment

3.1 The Report is assessed as relevant for the purposes of the EqIa as the
Implementation Plan addresses a range of social and health inequalities such 
as access to employment opportunities and health improvement programmes 
to redress poor mortality rates; i.e. the fact that people with a learning 
disability still die 20 years earlier than the general population.

Strategic Environmental Assessment

3.2 No action is required as the Act does not apply to the matters presented in
this report. This is because the Committee are requested to note the contents 
of the report only and the Committee are not being requested to approve,
adopt or agree to an action or to set the framework for future decisions.

Sustainability

3.3 There are no issues relevant to sustainability
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Legal and Governance

3.4 The report contains no issues which would have a legal or governance impact
on the Council.

Risk

3.5 There are no issues of risk arising from the proposals in this report

4. Consultation

Internal

4.1 The views, reports and general contributions of lead officer/members of the
Joint Strategic Group have been gathered. This includes key operational
managers and senior staff in Housing and Community Care.

External

4.2 The views of individuals have been gathered throughout the first eighteen
months of implementation. Reports from focus groups are sent to the
Planning and Policy Officer and presented to the joint strategy Group.
Responses are formed and reported back through the representatives and/or
the facilitators of the client’s focus groups; thus forming a two-way 
communication link. Similarly, the views of carers and parents are gathered
through review processes, support groups and in themed workshops. The 
Third Sector Providers Forum is represented on the joint strategy Group.

5. Communication

5.1 Partners have undertaken to develop a joint policy on the provision of
Accessible Information for learning disability services; drawing on recent
guidance produced by the Department of Health and other expert agencies;
i.e. Scottish Consortium for Learning Disability Services.

Clients and their families will have access to better information through 
publications in ‘plain English’ and in ‘easy read’ versions; both paper and 
online.

A SharePoint site on the PKC Intranet was established in January 2013 to 
ensure that staff across statutory and third sector organisations have access 
to joint strategy reports and announcements.

2. BACKGROUND PAPERS

The Keys to Life – Improving quality of life for people with learning disabilities, 
The Scottish Government, June 2013.
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3. APPENDICES

Appendix A - A summary of The Keys to Life – Improving quality of life for 
people with learning disabilities.
Appendix B – The Joint Planning, Commissioning and Implementation
Framework.
Appendix C – The Progress Report on the Strategic Implementation Plan – 
February 2014. A Sample Page is shown. The full progress report is available
from Lorna McCurrach – Planning and Policy Officer lmccurrach@pkc.gov.uk

mailto:lmccurrach@pkc.gov.uk
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APPENDIX A

Summary

The keys to life - Improving Quality of Life for People with Learning Disabilities
Published June 2013

The new learning disability joint strategy in Scotland, following on from, and building 
on the principles and successes of The same as you?, the original review of services 
for people with a learning disability, published in 2000.

It contains 52 Recommendations following these themes:

• Human Rights
• Data - who are the people with learning disabilities?
• The Scottish Learning Disability Observatory (Research)
• Commissioning of public services and Joint Commissioning
• Integration of Adult Health and Social Care and Commissioning
• Reshaping Care for Older People
• Self-Directed Support
• Health and Health Inequalities
• Healthy Lifestyles - Prevention and Self Help, Diet and Obesity, Exercise
• Smoking and Drinking
• Health Checks, Dentistry, Epilepsy, Sensory Impairment
• The role of the GP and The role of primary care liaison support
• Health in Hospital and avoidable hospital admissions
• Use of Accident and Emergency Departments
• Dementia
• Palliative care, bereavement and loss
• Independent living, Housing and Supported living
• Mitigating the effects of UK Welfare Reform
• Day opportunities travel and transport
• The role of local area co-ordinators
• Advocacy
• Shift the culture and keeping safe
• Relationships - Friends and partners
• Building Resilience
• Family carers, Paid carers (support workers)
• Parents with learning disabilities, protecting children, young people and adults
• Improving developmental and health outcomes for children with learning

disabilities: early intervention
• Children and Young People Bill
• Adult Support and Protection (Scotland) Act 2007 (ASPA 2007)
• Guardianship
• Sexual Abuse
• Education
• Transitions
• Further or Higher Education
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• Employment
• Review of Scotland's Supported Businesses
• Volunteering
• People with profound and multiple learning disabilities
• Healthcare issues for people with profound and multiple learning disabilities
• Transitions for people with profound and multiple learning disabilities
• Moving from the family home to supported living
• Meaningful activities for people with profound and multiple learning disabilities
• Accessing Further and Continuing Education and Accessing day opportunities
• Changing Places Toilets
• Bereavement and loss for people with profound and multiple learning

disabilities
• Criminal Justice Services - victims and witnesses, being accused or

suspected of committing a crime, Criminal Justice (Scotland) Bill, young
people and prison health

• Complex care
• Autism Spectrum Disorder
• Mental Health
• Progress on complex care since The same as you?
• Delayed Discharge
• Out of area placements
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APPENDIX B

The Joint Learning Disability Joint joint strategy – 2012-2015
Working in partnership to plan, commission and deliver personalised services

JOINT STRATEGIC PLANNING, IMPLEMENTATION AND COMMISSIONING
FRAMEWORK

Perth and Kinross
Joint Strategic Group – Implementing the Joint joint

strategy…
Multi-agency with *stakeholder representatives

Forum

PKC and CHP
Joint

Commissioning
Steering Group

Themed 
Commissioning 
HCC and Health
Project Groups

WORK STREAMS
Transforming Actions into Outcomes for clients and families

Inclusive communication etc

Tayside
Learning Disabilities
and ASC Executive

Steering Group

Perth and Kinross Council
Housing and Health 

Committee/Community
Health Partnership

Committee

Perth and Kinross
Strategic Health

Partnership

Parent and
Carers
Groups

Clients 
Involvement

Network

Third Sector
Service 

Providers
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