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Attendance, Attainment and Achievement (National Improvement Drivers: Assessment of learners’ progress, 

School improvement and Performance information) 

Attendance 

Attendance at Inchture Primary School for 2020/21 was 98.2% with 1.3% authorised absence and 0.5% 

unauthorised absence.  This was above Perth and Kinross Council average. 

Attainment 

Most P1s have achieved Early level in literacy and Numeracy. 

Most P4s have achieved First level in Literacy and almost all have achieved First level in Numeracy. 

The majority of P7s have achieved Second level in Literacy and Second level in Numeracy. 

Achievement 

The Scottish Government Pupil Equity Fund has continued to support in closing the attainment gap in literacy 

and numeracy for identified learners. 

Learners across the school have shown a high level of resilience in a disruptive year. They have transitioned well 

between remote and in school learning. 

Our older pupils in P5 to 7 have led our online assemblies and developed assembly to be inclusive and fun.  

Our P6 and P7 House and Vice captains have encouraged pupils to make good choices through assemblies 

and helped establish a feeling of school community despite all classes having to function within COVID bubbles. 

Our senior pupils through our ECO, Pupil Voice, Friendship and Health Councils have organised events 

throughout the year such as virtual quizzes, daffodil planting etc.  Our P3/4 class has planned and organised a 
successful whole school activity day in support of the charity ‘Be More Ruby’, a cause close to our community’s 

heart. 

 

  

How Good is Our School?  (National Improvement Drivers: Assessment of children’s progress, School 

improvement and Performance information) 

 
1.3 Leadership of Change Very Good 2.3 Learning, Teaching and Assessment Good 

    

3.1 Improving wellbeing, equality & inclusion 

 
Very Good 3.2 Raising Attainment and Achievement Good 

 

 

 

 



 
 

Learning (National Improvement Framework Drivers: Teacher professionalism, School improvement and 

Assessment of learners’ progress) 

• Learners have transitioned well between remote and face to face learning.  

• Across the school, almost all learners are on track to meet predicted targets through remote and in 

school learning.  
• Digital technologies have been used effectively to deliver remote learning, homework and sharing 

in school learning with parents/carers.  Learners are confident in using digital resources and apps.  

• Learners have a renewed sense of belonging and appreciation for in school learning following a 

second period of remote learning. 

• Learners are beginning to take more responsibility through the development of independence 

within classes.   

• Teachers are becoming more creative in including learners in the planning stage of learning which 

has increased motivation to learn.  

• A Sketch note produced by Education Scotland reflects Inchture’s highly effective approach to 

health and wellbeing and this has been shared nationally as an example of good practice.  

• Opportunities across the school are increasing for challenge in learning in numeracy and writing.  

 

Next Steps:  

More regular digital sharing of in class learning with families.  

Training for teachers to increase the impact of effective use of technology and apps. 

Increased pace and challenge in learning across the curriculum. 

Development of practical inclusive strategies to support the pupil’s learning skills 

 

 

 

Next steps  

• teacher’s assessment is evident throughout the school. Assessment is an integral part of planning for 

learning. 

• Learnersare confident in speaking about teacher’s feedback which supports them to know what 

they have learned well and what they need to improve.  

• Learners are involved in all aspects of planning, which motivates learnersin their learning and 

supports them in asking questions to further their thinking. 

• Staff identify interventions effectively and plan next steps for learners. 
 

 

Leadership (National Improvement Framework Drivers: School Leadership, School improvement and 

Parental engagement) 

• Our Pupil Voice group have reviewed and improved the termly Gold, Silver and Bronze awards which 

recognise children’s efforts and commitment to learning and wider achievements.  

• The Eco, Health and Wellbeing and Citizenship groups have contributed to the ethos and life of the 

school through the challenges of COVID 19 restrictions e.g. virtual quizzes and competitions.  

• Senior Pupil Councils have helped to create an action plan to develop younger pupils’ leadership skills. 

• Teachers have continued to collaborate on recovery planning and share good practice.  

 

Next Step:  

To develop responsibilities and leadership opportunities for younger pupils. 

To develop digital leaders.  

 

 

Improvement priorities for session 2020 -21  

• Practitioners and Learners will increase digital learning skills. 

• Continue to raise attainment, through increasing pace and challenge in learning.  

• Development of practical inclusive strategies to support the pupil’s learning skills.  

This report has been written in collaboration with staff, pupils and parents.  

Evaluation of the impact of the school’s actions to improve excellence and equity 

We: 

• have ensured equity in access to IT resources through access to school equipment to identified families 

and the purchase of iPads through Scottish Government grants. All children have experienced equity in 

relation to access to remote learning and homework resources through an online platform. 

• continue to have a strong and sensitive focus on individual needs and children’s wellbeing. Equity is a 

strength of the school and this has impacted positively on Children’s health and wellbeing during the 

pandemic, ensuring transitions between home and school have been successful. 

Capacity for Continuous Improvement 

• The school has the capacity to continue to improve. There is a culture of collaborative leadership at all 

levels through the school, which allows all staff and pupils to initiate key change and lead aspects. This 

is turning the shared vision into a sustainable reality. 


