
 

Milnathort Primary School Report on session 2021/22 

“Making it Happen” is our school motto and we are doing so through our school aims: 

Learning, Respecting, Believing 

The National Improvement Framework (NIF) for Scottish Education sets out the Scottish Government’s vision to 

continually improve Scottish Education and to close the attainment gap, delivering both excellence and equity. Our school, 

working in partnership with Perth & Kinross Council, Education and Children’s Services is fully committed to delivering 

these ambitious aims.  Key drivers of improvement:  

1. School leadership. 

2. Teacher 
professionalism. 

3. Parental engagement. 

4. Assessment of children’s 
progress. 

5. School improvement. 

6. Performance information. 

 

Our school is committed to taking these priorities forward and developing each driver through our annual School 

Improvement Plan. 

ATTAINMENT 

Literacy 

All most all P1 and P7 children are working in line with national expectations for reading and writing, listening and talking.  

In P4 most children are working in line with national expectations for listening and talking and reading, less than half in 

writing.  In P7 28% are currently working at Third Level in reading, 17% in writing and 8% in listening and talking; 

exceeding national expectations. 

 

Numeracy  

All most all P1 and P7 children and the majority of P4 children are working in line with national expectations for maths 

and numeracy. In P7 28% are currently working at Third Level; exceeding national expectations. 

 

Overall, we are making good progress in raising attainment and achievement over time.  Practitioners demonstrate 

increased confidence in assessing achievement of a level and there is a varied and robust evidence base.  

 

ACHIEVEMENT 

This session, our Pupil Council led a whole school initiative to refresh our approach to the recognition of children’s 

successes and achievements with the focus of inclusion and equity.  We now celebrate children’s successes and 

achievements by weekly teacher nominations to our ‘MPS Hall of Fame’ and whole school staff nominations for receiving 

a ‘Milnathort Merit’.  We continue to recognise our school values by awarding House Points and sharing learning 

achievements via Twitter.   

 

A Wider Achievements Tracker now records children’s engagement in out of school activities.  This tool is also used to 

identify children who are at the risk of missing out on extra-curricular experiences with school-based interventions being 

actioned accordingly.  There are opportunities for children at all stages to attend a wide range of lunchtime, after-school 

clubs and to take part in House competitions. 

The  

 

 



Our Pupil Equity Funding (PEF) has been used for universal and targeted supports.  Children have benefitted from PEF 

with a focus on literacy / numeracy in targeted small group interventions. The Social Skills group has resulted in children 

learning through an experience that supports life skills and the application of literacy / numeracy skills in a meaningful 

context.  Children participating in the group successfully engaged in the activities, reported enjoyment and were able to 

discuss their learning. 
 
 

ATTENDANCE 
 

 March 2020 June 2021 June 2022 

Attendance 95.3% 97.3% 93.9% 

 

 

WHOLE SCHOOL AND COMMUNITY ENGAGEMENT  

Monthly School and Nursery Newsletters ensure that parents/carers are informed about initiatives, events and learning 

opportunities and updates are sent out periodically to inform of any interim measures.   

 

As part of our reporting process, our Twitter post; at least two posts per week per class, share: learning experiences, 

successes and achievements. 

 

MS Form surveys and questionnaires facilitate parent/carer views and feedback. ‘Question of the Month’ has been 

introduced into the Nursery setting, seeking parent/ carer feedback which has then informed improvement planning. 

 

With the C-19 mitigations being relaxed, MPS have been able to invite parents/cares to enjoy Family Learning 

opportunities and onsite induction sessions for our new P1 and Nursery cohorts.  We have also been able to welcome 

families to enjoy music recitals, our P7 School Show, end of year P7 celebrations, Nursery stay and play opportunities 

and graduations. 

 

MPS have established links with the Milnathort and Orwell Community Council.  Our first collaboration was a successful 

Jubilee community treasure hunt.  Future collaborative opportunities are planned including tree planting and fundraising. 

 

This session, our supportive Parent Council continued to meet remotely and pursued several fundraisings initiatives.  

Consequently, they have been able to purchase iPads for the school.  Representatives from the Parent Council have also 

been able to support outdoor learning opportunities and P1 transition evenings. 

 

 

LEARNING 

There is a calm, positive and welcoming ethos across our school.  Our values are shared and learners report positively 

about their learning experiences during learning discussions.   

 

Planning and Learning Conversations and Tracking and Monitoring meetings allow Class Teachers to plan the required 

interventions to ensure that all children are making the best possible progress.  Teachers now track engagement in 

literacy, numeracy and general wellbeing using the Leuven Scales. 

 

Children in our Nursery are making very good progress in their learning; almost all are achieving their pre-school 

developmental milestones. They have opportunities to play, explore and lead their own learning.  Children are empowered 

by staff who recognise their abilities and support their development.  A recent Care Inspectorate report noted that this 

is supporting Nursery children to develop confidence and to regulate their emotions. 

 

Nursery children independently access outdoor learning spaces throughout the Nursery session. This supports them in 

developing decision making and co-operative skills. Staff skilfully plan transitions throughout the day to maximise play 

experiences. Children are highly engaged in their play at Nursery and have access to toys and resources to extend their 

play. This supports them to be creative and to develop their problem-solving skills. 

 



Our Writing and Numeracy Working Groups are investigating whole school approaches, progressions and pedagogy in 

these discipline with the aim of raising attainment. The Children’s Rights Working Group has led the school in achieving 

Bronze RRSA accreditation status and is now supporting the school in their next step of achieving the Silver award. 

 

 

LEADERSHIP:  

We have ambitious intentions for all learners and this is reflected in our curriculum rationale.  Using ‘How good OUR 

School?’ to capture Learner Participation and Pupil Voice has supported the engagement of children in evaluating learning 

and teaching.  Teaching staff have developed a detailed understanding of the social, economic and cultural context of 

their class.  This informs how they assess the needs of children and evaluate progress in learning.  All staff have 

undertaken professional learning to increase emotional health and wellbeing in children and families; PKC Circle Initiative, 

PKC Whole School Nurturing Piot and Trauma Informed Training from Connections Specialist Intensive Support. Our 

staff members enjoy leadership roles that impact on school improvement priorities and outcomes for learners.   

Nursery staff have recently taken on leadership roles to develop their professional knowledge. Staff are very positive 

about these roles and this has in turn led to improved experiences for the children. Staff have high aspirations and 

confidence in their ability to support children and families to reach their potential. 

 

House Captains/Vice Captains, Digital Leaders, Friendship Box Leaders, Buddies, Pupil Led Lunchtime Club leaders enable 

pupils to demonstrate their leadership skills. 

 

 

Quality Indicator 1.3 Leadership of change - Good  

Quality Indicator 2.3 Learning, teaching and assessment - Satisfactory 

Quality Indicator 3.1 Ensuring wellbeing, equality and inclusion - Good 

Quality Indicator 3.2 Raising attainment and achievement- Good 

 
 

Improvement Priorities for session 2022-23 

• All pupils will receive well-planned, high-quality learning opportunities in writing through further development of 

consistent approaches in pedagogy. 

• All pupils will receive well-planned, high-quality learning opportunities in maths and numeracy through further 

development of consistent approaches in pedagogy. 

• All learners will be provided with access to a more inclusive environment which provides opportunities and 

resources to further support their wellbeing and promote academic development. 


