
 
ATTENDANCE, ATTAINMENT AND ACHIEVEMENT 

 
This year’s priorities: 

• Develop digital learning journals (using Seesaw) which provide high quality 

learner feedback and enhance learner achievement and attainment, in 

collaboration with our partner LMG schools. 

 

• Explore, identify and implement the most effective learning, teaching and 

assessment methodology and interventions to identify and address gaps and 

improve attainment in numeracy and literacy. 

 
These priorities have supported our progress within the National Improvement 
Framework Drivers of Performance Information (Q.I.3.2 Raising Attainment and 
Achievement), which we have evaluated as Good, and School Leadership and 
School Improvement, Assessment of Children’s Progress (Q.I. 2.3 Learning, 
Teaching and Assessment) which we have evaluated as Good. 
 
Attendance 
The average attendance for session 2021-22 was 89.6%, which is slightly below the 
PKC average of 92%.  This mainly reflects several periods of increased absence 
due to Covid-19 illness, in addition to low attendance rates for a small number of 
pupils. 
 
Attainment  
Pupils across the school continue to make good progress with their learning in most 
areas.  In P1, the majority of pupils achieved early level in literacy and most pupils 
in numeracy.  Most P4 pupils achieved first level in literacy and numeracy. The 
majority of P7 pupils achieved second level in literacy and most pupils in numeracy. 
 
Pupil Equity Funding (PEF) has been directed towards the purchase of resources 
and additional support staffing to facilitate the delivery of interventions to address 
specific learning requirements and to support recovery and attainment of groups 
and individuals in numeracy and literacy. Data gathered before, during and following 
these interventions demonstrates their success, with most targeted pupils making 
good progress.  A range of summative assessment strategies were implemented for 
numeracy / maths; along with data from Scottish Standardised National 
Assessments in Primaries 1, 4 and 7.  These supported staff to identify and address 
learning gaps for cohorts, groups and individuals, thus raising attainment in these 
areas. 
 
The continued use of the Seesaw app has been reported by most parents / carers 
to be a beneficial, user-friendly and convenient communication tool. Most (although 
slightly fewer) parents / carers also reported that it enabled them to receive up-to-
date information about their child's learning and progress and to add their own 
feedback and comments. Moving forward, the digital learning journal element of 
Seesaw will be developed further, and the purpose of our various communication 
tools streamlined and clarified. 
 

 
LEARNING 

 
This year’s priorities: 

• Restore and rebuild the Muthill Primary ‘family’ community ethos with a clear 

focus on inclusion, resilience and health & wellbeing. 

 

These priorities have supported our progress within the National Improvement 
Framework Drivers of Parental Engagement (Q.I. 3.1 Ensuring Wellbeing, 
Equality and Inclusion) which we have evaluated as Very Good. 
 
Inclusion, equity and wellbeing are central themes in our school ethos, 
relationships and learning approaches; we have endeavoured to use a range of 
methods to maintain close contact with families including when ongoing Covid 
regulations have made face-to-face contact tricky / impossible. Almost all parents 
/ carers report that staff are approachable and make them feel welcome. 
 
Staff have used the CIRCLE resource and learning materials to focus on providing 
a more inclusive and learner-centred school environment for all pupils.  This will 
be an area of further development moving into next session.   
 
We have continued to work closely with partner agencies and services, including 
School Nurse, Community Learning Assistant, Social Work and Educational 
Psychologist, to support the health & wellbeing, resilience and other specific 
needs of our learners.  Almost all parents / carers have shared that their child 
feels safe at Muthill Primary School and that staff show concern for their child’s 
care and welfare. 
 
We have begun to review and update our health and wellbeing curriculum, 
particularly considering increased learning outdoors, internet safety and positive 
mental health; we will continue to move this work forwards next session. 
 
Pupils continue to be actively encouraged to consider their actions, decisions and 
learning in relation to our school values, Children’s Rights and the Global Goals 
for Sustainable Development, and almost all are able to articulate the impacts on 
themselves and others, both locally and globally.  Positive rights respecting 
behaviours are recognised and celebrated in class and through assemblies, 
displays and Seesaw announcements.  
 
We have gradually been able to embrace opportunities to restore and rebuild the 
Muthill Primary ‘family’ community ethos.  This began with virtual involvement and 
engagement opportunities for parents / carers, such as Parent Consultations and 
Christmas performances; moving onto peer working between classes and the 
reinstatement of ‘buddies’; and later reintroducing transition visits, class trips and 
welcoming visitors and volunteers into school.  More recently pupils, staff, parents 
/ carers and community have been able to join together to enjoy Queen’s Platinum 
Jubilee celebrations, Sports Day, face-to-face Parent Consultations and Prize-
Giving / Leaver’s Assembly.  We look forward to planning and delivering many 
more of these experiences next session. 

 



 
IMPROVEMENT PRIORITIES FOR SESSION 2022- 2023 

 

• Extend use of assessment methodology, including standardised 

assessments and digital learning journals (Seesaw); identify gaps 

and target teaching and learning, support and interventions, to 

improve attainment in numeracy and literacy. 

 

• Continue to restore and rebuild the Muthill Primary ‘family’ 

community ethos with a clear focus on inclusion, resilience, 

nurture and health & wellbeing. 

 

 

 
LEADERSHIP  

 
Our areas of focus have supported our progress with the National Improvement 
Framework Drivers of School Leadership and Teacher Professionalism (Q.I.1.3 
Leadership of Change), which we have evaluated as Good. 

 
Muthill Primary School encourages a culture of leadership at all levels.  Pupils have 

a voice in improvements and the opportunity to take action, focussing particularly on 

their experiences of Covid-19 and health & wellbeing recovery, planning events and 

activities, and continuing to improve road safety during the past year.    

Pupils promote and share their experiences widely and confidently, representing 

both our school and local authority; this has included local, national and global 

events in a mainly virtual context this year. 

Opportunities for parents / carers and community members to lead and contribute to 

events and activities continue to be warmly welcomed and greatly valued.  These 

have more recently included our Queen’s Platinum Jubilee celebrations and parent 

volunteers accompanying end of year trips and excursions. 

Teachers at Muthill Primary School model the skill of lifelong learning.  Staff have 
continued to develop their learning experiences including secondment opportunities, 
engagement with research-related professional enquiry work, and a wide range of 
development and leadership activities, all of which in turn benefit our learners.  
 
We are confident that the school’s self-evaluation, planning and implementation 
processes demonstrate good capacity for continuing improvements. 
 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
This report was written in conjunction with Muthill Primary School self-
evaluation process; reflecting feedback from parental and staff 
questionnaires and discussions, and pupil focus groups. 

 

                                  
                                          
 
 

 
 
 
 
 
 
 

STANDARDS AND QUALITY REPORT 
2021-2022 

 

Our Values: 
o Respect 
o Honesty 
o Integrity 
o Kindness 
o Perseverance 

 
Our Aims:       At Muthill Primary School we aim to: 
 

• have strength in our own character, to be independent learners and have 

the confidence to share our learning journey  

• use our positive ‘can do’ attitude to set targets and work hard to become a 

successful learner who enjoys learning  

• to be a safe and happy community where we respect and care for each 

other as we are learning, living and playing 

 

• to have a respectful and responsible attitude in contributing to the life of 

the school and the world in which we live                                                                      

 

                                 

INSPIRING TO 
EXCEL 


