
LEADERSHIP 
 
Staff have begun work to lead the school’s RRSA journey and pupils have also 
formed a Rights Respecting Steering Group and have delivered their ideas and 
information in all classes. 
 
Pupils in the infant class have enjoyed taking a leadership role when inventing 
games and leading play activities with the nursery children outdoors. 
 
Senior pupils used their pupil voice to request an integrated day in order to allow 
more teaching time for numeracy. Most pupils responded well to this with improved 
attainment. 
 
Teachers in our infant class have taken a leading role in implementing the Learning 
through Play initiative and will share their experience and the benefits with other 
staff next session. 
 
 
Through professional dialogue around self-evaluation we have given ourselves the 
following rankings against four key quality indicators:- 
 
 

1.3 Leadership of Change Good 

2.3 Learning, Teaching and Assessment Good 

3.1 Ensuring Wellbeing, Equity and Inclusion Very Good 

3.2 Raising Attainment and Achievement Satisfactory 

 
 
All staff members have a very clear understanding of the school’s current position 
and the reason for our improvement priorities and this shared ambition will ensure 
that we are well placed to take forward our improvement priorities for 2022-2023.  
 
 
 
 
 
Improvement priorities for 2022 - 2023 
 
Our priorities for session 2022-2023 will focus on raising attainment in numeracy 
following on from the success with writing.  We will involve pupils to a greater 
extent in the decisions which affect them and will continue to encourage positive 
mental wellbeing and self-esteem at all stages including in the nursery.  
The priorities in the Nursery are to establish a safe, nurturing and engaging 
environment for the Strong Starts, to embed the approaches to supporting 
children’s language development to secure an increase in meeting the speech and 
language milestone in May 2023 and also to embed the progress already made in 
outdoor learning.  
 
 

 
 
 
 
 
 

 
 

ST. NINIAN’S EPISCOPAL PRIMARY SCHOOL 
 

One big, happy family in the heart of Perth. 
 

 
 
 
 

STANDARDS and QUALITY REPORT 
 

2021 - 2022 
 
 

We aim to be a school which is a place of inspiration and 
ambition, where learning is valued by everyone in the school 

community. 



ATTENDANCE, ATTAINMENT and ACHIEVEMENT 

 
There has been a continued after effect of the Covid pandemic evident throughout 
session 2021-2022 which has seen higher levels of pupil absence and a continued 
dip in attainment. A range of interventions have been trialled to support targeted 
pupils. These have been reviewed and modified as necessary throughout the 
course of the session. 
 
National Attainment Expectations are as follows – 
Most pupils will achieve Early level by the end of P1. 
Most pupils will achieve First Level by the end of P4. 
Most pupils will achieve Second level by the end of P7. 
 
The Evaluative terminology used to describe progress is as follows – 
All – 100%    Majority – 51% - 75% 
Almost all – 91% - 99%   Fewer than half – 16% - 50% 
Most 76% - 90%   Few – Up to 15% 
 
In P1 the majority have achieved Early level in all 4 curriculum areas. Fewer than 
half are expected to achieve Early level during P2. In P4 fewer than half have 
achieved First Level in Listening & Talking and Reading, the majority have 
achieved First level in Writing and a few have achieved First level in Numeracy. In 
P7 most have achieved Second level in Listening & Talking and Reading and the 
majority have achieved Second Level in Writing and Numeracy. 
 
A number of pupils have been supported throughout the year with targeted literacy 
and numeracy interventions through our Pupil Equity Funding and from our Covid 
Recovery Teacher. The impact of staff and pupil absence has meant that some 
planned assessment and interventions have been unable to take place.  
 
Our attendance figure is 91.95% which is a slight decrease on last session (93.8%) 
and reflects the higher absence rates we have experienced post Covid. We will 
continue to monitor attendance and will work with families and partner agencies to 
maximize pupil attendance.  
 
Despite the absence of gatherings in school, our pupils have managed to continue 
their citizenship work through developing the school grounds and crushing cans to 
raise funds for a local charity. Fortunately there are opportunities to have in-school 
gatherings again and we have plans for fund-raising and sharing learning 
opportunities before the end of the session.  
 
We have been able to resume our transition activities again and were delighted to 
welcome our new P1 pupils to our Teddy Bears Picnic in May. Our P7 pupils have 
engaged with transition activities online and will be attending the induction days in 
their respective secondary schools as previously.  
 
The majority of our nursery pre-school children have achieved their developmental 
milestones and are on track to achieve Early level on time or ahead of time.  
 

LEARNING 

 
The focus for all staff this year has been to improve standards of writing across the 
school. Changes in the approach to writing have resulted in improved levels of 
writing for most pupils throughout the school (85%). An emphasis on positive 
mental well-being and self-esteem has been a feature of the learning across the 
school and a whole school nurturing approach has been developed 
 
The importance of planning for, gathering and analysing evidence of progress has 
continued to be central to staff development this year and this will continue to be a 
focus next session along with ensuring that pupils have an increased input into 
their learning experiences and have their voices heard.  
 
Our part-time nurture provision continues to support our children to meet their 
potential through a variety of work, activities and play experiences within a 
structured environment. By working intensively on individual targets they are more 
able to regulate their emotions and engage positively in all aspects of school life. In 
anticipation of the new outreach nurture programme, many of the nurture 
approaches have begun to be shared throughout the wider school. It is hoped to 
continue to provide individual and small group support to those pupils who require 
it. 
 
Learning has been shared with parents and carers through parent contact calls and 
through digital communication on Seesaw. Pupils have developed their self-
evaluation skills by assessing their work against the success criteria prior to 
posting it onto Seesaw. 
 
 

 
 
 
 

Report prepared by Sheona Glenville-Sutherland 
Head Teacher, St Ninian’s Episcopal Primary School, 1 – 5 Dunkeld Rd, Perth, PH1 5RW 
 
This report has been produced with the support of pupil focus groups, questionnaires and 
parental surveys. If you wish to make any comments on the content of this report please 
contact the School Office. 
 
Tel: 01738 477587 


